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1. Purpose
Screening is important in sport organizations which are primarily volunteer driven and which offer many
programs for young people. Sport organizations have a legal responsibility to protect children and
vulnerable people from foreseeable harm and may be held responsible for failing to take reasonable
measures in the area of screening staff and volunteers who will be working directly with children and
vulnerable persons. Children are defined as being anyone under the age of 18. Vulnerable persons are
people who, because of their age, disability or other circumstance, are more vulnerable than others.

2. Risk Assessment
Each volunteer and paid position within SCBC will have a risk assessment completed to determine the
level of risk for each position. Risk levels will be put into three categories:
A. Low Risk Positions:
o
o
o
o

Minimal or no contact with children or vulnerable persons
All contact with vulnerable persons shall be supervised
Vulnerable Sector Check may be required
Volunteer applications are screened by at least two SCBC Board or Committee member

B. Medium Risk Positions:
o Supervised contact with children or vulnerable persons
o Always works with a second volunteer or official to create “Two Deep”
o Competition officials or Board members may conduct random spot checks
o Individuals made aware that random checks will be performed through the event
o Vulnerable Sector Check may be required
o Volunteer applications are screened by at least two SCBC Board or Committee members
C. High Risk Positions:
o
o
o
o
o
o

Unsupervised contact with children or vulnerable persons
When possible, the position will have a second volunteer to create “Two Deep”
Competition officials or Board members may conduct random spot checks
Individuals will be made aware that random checks will be performed through the event
Vulnerable Sector Check required
Volunteer applications are screened by at least two SCBC Board or Committee members

For each volunteer or paid position in SCBC, the job description will also include the risk inherent to
children or vulnerable persons and if a Vulnerable Sector Check is required for that position. Refer to the
SCBC Volunteer Handbook for a complete list of positions and job descriptions.
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3. Recruitment
Recruitment of volunteers and employees shall be formalized and advertise that all participants will be
thoroughly screened. It shall be clear when recruiting that not everyone may be accepted.

4. Screening Measures
All volunteers and employees shall be screened for each position. Failure to participate in screening will
result in ineligibility for the position. Volunteers and employees will be instructed on how to minimize
risk when working with children and vulnerable persons. Each position shall be examined to determine if
the participant is suitable to meet the job requirements and level of risk.
Factors taken into consideration for screening:
● Previous experience
● Professional qualifications
● Attitudes towards participants
● Criminal history
● Motivation for volunteering / participating
SCBC Online Application forms shall be completed for new volunteer applicants and their information
will be retained indefinitely for future reference. A Vulnerable Sector Check will be required for any paid
or volunteer position with a high risk. A Vulnerable Sector Check may be required for paid or volunteer
positions with a low or medium risk.

5. Vulnerable Sector Checks (VSC)
The results of Vulnerable Sector Checks may be subjective. If an applicant’s VSC comes back with a
negative response, the Board of Directors will review VSC results to determine if the recorded infraction
has relevance to the position or SCBC ethics and whether the applicant’s previous record shall prevent
them from volunteering. The decision of the Board of Directors will be final.
Individuals may submit results from a previous Vulnerable Sector Check dated within the last 6 months.
Individuals must renew their Vulnerable Sector Checks every 3 years or upon request.

6. Video Surveillance
When logistically possible, a surveillance camera will be put in high risk areas such as Isolation zones
(ISO) to add another level of security to children and vulnerable persons.
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7. Volunteer Screening Risk Classification
Position

Risk Classification

Belayer

B

Brusher

A

Chief route setter

A

Clean-up crew

A

Clippers

A

Coaches

C

Event organizer

C

Head judge

C

Iso monitor

C

Iso runner

C

IT support

A

Judge

A

Jury president

C

Registration/check-in

B

Route setter

A

Runner / athlete escort

C

Score keeper

A

Starter

A

Team Manager

C

Technical delegate

C

Timer

A

Volunteer coordinator

C
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8. Volunteer Application and Screening Procedure
Step 1: Volunteer Application
Anyone wishing to volunteer must complete the Volunteer Application Form online.
Step 2: Applicant Screening
SCBC Board or Committee members will screen each application and determine the correct action to
take; approve, conditionally approve, or deny. An application will be conditionally approved if the Board
or Committee members determine that a VSC must be completed or more information is required from
the applicant.
Applications and applicant information is stored on the SCBC Volunteer Database. Personal information
is limited to name and contact information. This database will be shared with host venues to help fill
volunteer positions and to ensure that all volunteers are approved by SCBC.
When a VSC is Required
A VSC may be required if:
• The Board or Committee members requests one, or
• The volunteer position requires one (see Section 7: Volunteer Screening Risk Classification).
To complete a VSC, applicants must go to their local police or RCMP detachment with two pieces of
government issued ID (e.g., drivers’ licence and passport). In Appendix A, there is a letter that you can
print and take with you when completing your VSC. Show this letter and you should have the charge for
the VSC waived.
After completing your VSC you must submit a copy of it to SCBC at info@sportclimbingbc.ca. This file will
be kept confidential and not shared with anyone outside of the SCBC Board of Directors.
Volunteer Recruitment
Prior to an SCBC event, SCBC will work with the Volunteer Coordinator to help secure volunteers for the
event. If you have not already volunteered for a position, SCBC or the Volunteer Coordinator may reach
out to you to request you volunteer for the event.

9. Information Privacy
All information submitted is kept private and confidential in accordance with SCBC’s Privacy Policy, and
can be found on our website at sportclimbingbc.ca/resources.

Appendix A: VSC Volunteer Confirmation Letter
On the following page is a letter that should be printed and brought with you when completing your VSC
to have the fee waived.
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____/____/________
DD / MM / YYYY

To Whom it May Concern,

will be volunteering for Sport Climbing Association of British Columbia
(first and last name)

(SCBC) at climbing competitions in the 2019-2020 season. These competitions will take place at various
venues across the province of British Columbia. SCBC policy requires that volunteers undergo a
Vulnerable Sector Check as they will be volunteering at events with 90 to 150 youth athletes who are
between 6 and 17 years of age. SCBC certifies that this volunteer will not receive compensation for
performing these services.
If you have any questions, please do not hesitate to contact me.
Sincerely,

Peter McNamee
SCBC President
(604) 805-0359

